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SGI Policy
Quality, Environment & Gender Equality

PC Components Europe Management every year defines new strategies and objectives to
address the risks and opportunities of a constantly evolving market and to collaborate
successfully with customers in order to find solutions that perfectly meet their required
needs.

The foundation of this success is based on our professionalism, excellent communication and
reliability

Our Strengths:
FAST DELIVERIES PRICE SEARCH EXPERTS

RESEARCH OBSOLETE COMPONENTS GLOBAL NETWORK OF OVER 1,000 QUALIFIED
SUPPLIERS
MARKET RESEARCH ALTERNATIVE COMPONENTS SOLUTIONS

ESD LABORATORY FOR QUALITY CONTROL
MULTILINGUAL STAFF
“‘GREEN” MENTALITY AND BEHAVIOUR

COMMITMENT TO GENDER EQUALITY AND INCLUSION, ENSURING EQUAL OPPORTUNITIES AND FAIR
TREATMENT

Our goals are:

e Continuously improving our services and our organization so as to meet the ever
changing needs, requirements and expectations of our customers;

e Comply with the regulatory and legislative requirements applicable to our business;

e Improve competence and performance of our workforce by supporting their professional
inclinations, encouraging autonomy and helping to reach full potential through internal and
external training programs;

e Improve consistently the effectiveness of our Quality Management System(s), according to
UNI EN ISOQ001:2015 and UNI EN ISO14001:2015 to guarantee customers an environmental
commitment in structuring the process;

e Monitor consistently 9120B: 2016 requirements, in relation to the aerospace industry supplier
market

e Promote, implement and monitor gender equality within the organization, ensuring equal
opportunities, fair career development, and pay equity in accordance with Legislative Decree
(D.Lgs) no. 96/2026

e Ensure a safe, respectful and dignified work environment guaranteed by the Steering Committee
(Comitato Guida) according to UNI/PdR 125:2022

¢ Implement, monitor, and continuously improve our strategic plan to pursue the established
objectives according to UNI/PdR 125:2022

¢ Requestthatelectronic components supplied comply with the REACH Regulation;

¢ Manage its own processes according to an environmental prevention approach,
focused on improvement and risk management;

e Foster agile and smart working solutions to provide a concrete contribution to urban and
environmental sustainability goals, as well as an optimal work-life balance

e Improve internal communication to respond promptly to environmental emergencies;

e Upgrade our technological and IT tools to improve internal processes and communication.

e Increase local visibility and promote our brand and activities within the local market

The management undertakes to implement, communicate, and apply the Quality Policy,
ensuring the necessary resources and conditions for its success. The management is
responsible for reviewing periodically the actual performance and achievement of the
indicated objectives, making it readily available to all interested parties.
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